A series of corresponding reform measures such as price regulation and grading clinic should be implemented early.
Fourth, the overall DRG rate is determined based on a historical cost level and budgetary cost, which has not been adjusted since the beginning of reform. There were no information feedback and communications on DRGs among six hospital managers and physicians. No official or private organizations could timely deal with more and more problems such as the adjustment of the diagnostic classification, the coding, and each DRG weight. Many medical associations could not take any of the responsibility for designing, implementing, evaluating, analyzing, and improving the DRG system. Till now, there is no effective mechanism underlying DRGs.
In conclusion, DRG-PPS has created a profound change in the management style of six hospitals. As administrators and physicians become more familiar with DRGs and DRG applications in hospital management, the full benefits of DRGs, in terms of containing costs and improving quality, are being realized.
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